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Impel Management Services, LLC named a winner in the
Dallas 100™ Awards

Presented by the Caruth Institute for Entrepreneurship of the SMU Cox School of Business

N. Richland Hills, TX - November 2008 — Impel Management Services, LLC was named the 61% fastest growing
privately-held company headquartered in the Dallas area. The Dallas 100™ Awards are presented by the Caruth
Institute for Entrepreneurship of the SMU Cox School of Business to recognize the top 100 fastest-growing private
businesses in the area. The 18" annual awards ceremony was Thursday, Nov. 20 at the Morton H. Myerson
Symphony Center.

To qualify for the Dallas 100™, a company must be an independent, privately-held corporation, proprietorship or
partnership (not a subsidiary of a parent company) as of May 1, 2008; be headquartered in the Dallas area; have
sales of more than $500,000 in fiscal 2005; have sales of not more than $75 million in 2005; have a 3-year sales
history reflecting growth; and, have a credit report and character satisfactory to the Dallas 100™, determined at the
sole discretion of the Dallas 100™,

Karen Kennedy, Chief Executive Officer for Impel Management Services, LLC, states, “We are honored to have
received this award. It is a testament to our dedication in providing quality, safe health care to our patients and
successful business objectives to our physicians and their practices.”

Founded in 1994, Impel Management Services, LLC has a proven track record of establishing and managing
medical clinics, having launched offices in 21 markets in Texas, South Carolina and Tennessee. Impel Management
Services, LLC currently manages more than 60 medical clinic locations through use of advanced technology in
information systems. The company’s areas of expertise include electronic medical records, accounting, claims
editing and tracking, billing and collections, managed care contracting, customer service, data analysis, and human
resources management.
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